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I.  INTRODUCTION 

The policies, procedures and practices of the Doctoral Program (PsyD) in Counseling and 
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dialogue about basic human issues facing society, especially the plight of the poor and 
powerless. The University extends to all of its members and also to the greater community an 
invitation to join in intellectual inquiry and dialogue. 
 

III.  PURPOSE OF THE DOCTORAL  PROGRAM IN 
COUNSELING AND SCHOOL PSYCHOLOGY 

The Combined Doctoral Program in Counseling and School Psychology. The Program was 
designed to intentionally integrate the two traditional practice areas of counseling and school 
psychology. This approach to doctoral training prepares health service psychologists to work in 
a variety of professional settings as licensed psychologists and is consistent with the generalist 
approach to training entry-level psychologists.  

The Doctoral Program curriculum meets the New Hampshire state psychologist licensure 
requirements in New Hampshire and is consistent with the APA Standards of Accreditation of 
the American Psychological Association. The Program is fully APA-accredited. Questions 
related to the program’s accreditation status should be directed to the Commission on 
Accreditation, Office of Program Consultation and Accreditation, American Psychological 
Association, 750 1st Street, NE, Washington, DC 20002, (202) 336-5979, apaaccred@apa.org, 
www.apa.org/ed/accreditation 

 
The Doctor of 

mailto:apaaccred@apa.org
http://www.apa.org/ed/accreditation
https://www.apa.org/ed/graduate/diversity-preparation
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Students are also expected to read and be familiar with APA Practice guidelines on serving 
diverse populations, which can be found at: http://www.apa.org/pi/guidelines/index.aspx. 

 

IV.  PROGRAM MISSION STATEMENT,  AIMS, 
COMPETENCIES, AND ELEMENTS  

1. Mission Statement 
 
To prepare graduates in the Catholic intellectual tradition with the broad and general 
knowledge and skills to function as entry-level health service psychologists. 

 
2. Aims of the PsyD Program 

 
Aim 1: To graduate health service psychologists who are competent and reflective practitioner- 
scholars. 
Aim 2: To graduate health service psychologists who are knowledgeable about and clinically 
skilled in the areas of assessment, diagnosis, intervention, multiculturalism, and supervision 
and consultation. 
Aim 3: To graduate health service psychologists competent in the comprehension, conduct, and 
application of research to professional practice. 
Aim 4: To graduate students with a strong commitment to their identity as health service 
psychologists and a strong commitment to ethical practice in psychology. 
 

3. Competencies and Elements of the PsyD Program 
 
To meet these aims, the Program has established the following competencies and related 
elements to address discipline-specific knowledge and profession-wide competencies in health 
service psychology in the practice areas of counseling and school psychology: 

 
Competency 1: Discipline Specific Knowledge 
Discipline-specific knowledge represents the requisite core knowledge of psychology an 
individual must have to attain profession--

http://www.apa.org/pi/guidelines/index.aspx
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Competency 2: Communication and Interpersonal Skills 
Students develop the ability to communicate and use interpersonal skills effectively in 
increasingly complex situations with increasing independence. 

 
Element 2a: Students develop and maintain effective relationships with a wide range 
of individuals, including colleagues, communities, organizations, supervisors, 
supervisees, and those receiving professional services. 

 
Element 2b: Students produce and comprehend oral, nonverbal, and written 
communications that are informative and well-integrated; demonstrate a thorough 
grasp of professional language and concepts. 

 
Element 2c: Students demonstrate effective interpersonal skills and the ability to 
manage difficult communication well. 

 
Competency 3: Professional Values and Attitudes 
Students demonstrate behavior that reflect the values and attitudes of psychology, including 
integrity, deportment, professional identity, accountability, lifelong learning, and concern for 
the welfare of others. 

 
Element 3a: Students behave in ways that reflect the values and attitudes of 
psychology, including integrity, deportment, professional identity, accountability, 
lifelong learning, and concern for the welfare of others. 

Element 3b: Students engage in self-reflection regarding one’s personal and 
professional functioning; engage in activities to maintain and improve performance, 
well-being, and professional effectiveness. 

 
Element 3c: Students actively seek and demonstrate openness and responsiveness to 
feedback and supervision. 

 
Element 3d: Students respond professionally in increasingly complex situations with a 
greater degree of independence as they progress across levels of training. 

 
Competency 4: Assessment 
Students develop knowledge and skills in evidence-based theories and methods of assessment 
and diagnosis, including the selection, administration, and interpretation of assessments 
consistent with best scientific research evidence, the science of measurement, and 
psychometrics. 

 
Element 4a: Students demonstrate currentof in  s tte
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Element 9b: Recognize ethical dilemmas as they arise and apply ethical decision- 
making processes in order to resolve the dilemmas. 

 
Element 9c: Students conduct themselves in an ethical manner in all professional 
activities. 

 
Competency 10: Consultation and Interprofessional/Interdisciplinary  Skills 
Students develop skills to engage in consultation and interdisciplinary collaboration with 
individuals or groups to address problems and promote effectiveness in professional activities. 

 
Element 10a: Students respect the roles and perspectives of other professions and 
demonstrate knowledge, skills, and attitudes regarding inter-professional and 
interdisciplinary consultation in all professional roles. 

 
Element 10b: Students demonstrate knowledge of consultation models and practices. 

 

V. ORGANIZATION AND GOVERNANCE 
The Program is housed in the Division of Counseling and Psychology at Rivier University. The 
PsyD Program is accredited by APA and as such, follows APA’s curriculum guidelines. The 
Director is responsible for the day-to-day administration of the Program. The Dean of the 
Division of Counseling and Psychology has overall responsibility for the Program, and the Vice 
President for Academic Affairs provides institutional oversight. 

 
Designated committees have been established in the Division of Counseling and Psychology to 
ensure the continuous involvement of faculty and students in Program decision-making. These 
committees are described below. 

 
1. Division of -
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3. Core Faculty Committee 
 

The Core Faculty Committee is composed of the Director of the Program and all core 
faculty members in the Program (see Appendix 1 for a list of Core Faulty). The Core 
Faculty Committee oversees the following Program functions: 

 
�x Reviews the policies and procedures of the Program; develops and implements 

Program initiatives; and discusses the roles of Program faculty.��
�x Reviews routine operations related to the implementation of Program changes.��

 
In addition, the Core Faculty Committee is responsible for teaching foundation and core courses, 
advising students, chairing and serving on Doctoral Research Project Committees, conducting 
Annual Reviews, evaluating various Learning Experiences, and coordinating Program activities 
and events. 

4. Program Committee 
 

The Program Committee consists of the Core and Associated Faculty of the Program. The 
primary purpose of the Committee is to engage in assessment for continuous improvement 
of the Program and to review all Program policies and procedures. The Committee meets 
on an annual basis. Contributing faculty are often invited to attend these meetings. 

 
5. PsyD Advisory Committee 

 
The PsyD Advisory Committee consists of a student representative from each cohort who is 
selected by members of the cohort. The primary purpose of the Committee, which meets at 
least once each academic semester, is to promote communication between and within the 
student cohorts, to facilitate Program-level communication between students and faculty, 
and to provide input on Program policies and procedures as well as proposed changes. 
Program initiatives are reviewed and discussed with the PsyD Advisory Committee on an 
ongoing basis. A faculty representative serves as a member of this committee. 
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�x CNSL 704 Personality Assessment I (3)��
�x CNSL 705 Neuropsychological Assessment I (3)��
�x CNSL 720 Social/Cultural Foundations of Counseling and Education
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A complete application includes the following: 
 

�x A completed and signed online application��
�x A non-refundable application fee��
�x Official transcripts from all undergraduate and graduate institutions where the 

applicant has received degrees and/or course credit��
�x A written statement of purpose that reflects on the following:��

o Applicant’s professional experience and how it relates to doctoral study 
o Applicant’s reasons for pursuing doctoral study 
o Research and/or clinical goal(s), problem(s), and/or question(s) the applicant 

may wish to address during doctoral study and research 
o Description of how doctoral study will enhance the applicant’s personal and 

professional career goals 
o Explanation of how and why the applicant is a good fit for the   ]TJ]
[(a)1t
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7. Application Withdrawal 
 
Applicants who wish to withdraw their application to the Program should notify the 
Admissions Office in writing. The University retains application documents for a period of 
seven years from the date of withdrawal. 

 
8. Deferral of Admission 

 of 





https://catalog.rivier.edu/index.php
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are not eligible for transfer credit, but they are applied toward the Program of Study. 
 
There is no guarantee that courses taken at another institution will be accepted for transfer 
credit at Rivier University. Students complete the Request for Course Transfer Form (Appendix 
4) and meet with the Program Director to discuss the request, which is then reviewed with the 
appropriate course instructor. 

 
Students must submit the following materials to have a core course reviewed for transfer credits: 
  
(1) a copy of the course description for the course from the institution’s catalog; 

https://catalog.rivier.edu/index.php
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CNSL 624 Psychopathology CNSL 806 Seminar: 
Psychopathology and Interventions 

CNSL 704 Personality Assessment I CNSL 812 Personality Assessment II  
CNSL 705 Neuropsychological Assessment I CNSL 835 School Neuropsychology 
CNSL 720 Social and Cultural Foundations CNSL 721 Advanced Multicultural Perspectives 

* or  equivalent 

 

7. Foundation Courses 
 
Foundation courses must be completed before core doctoral courses begin. Fifty-four credits of 
the Foundation courses or their equivalent are required. Many foundation courses are 
prerequisites for core courses. Most foundation courses are online. All foundation courses 
provide students with the background knowledge necessary to engage in higher level thinking 
in the core courses. Foundation courses are not evaluated learning experiences to demonstrate 
mastery of discipline specific knowledge or profession wide competencies. Foundation courses 
are also open to MA and EdS students. Foundation courses are currently all instructed online. 
In the Second year of foundation courses students begin practicums. 

 
�x CNSL  501 Fundamentals of Research (3)��
�x CNSL  505 Advanced Psychology of Human Development (3)��
�x CNSL  530 Assessment of Learning & Reading Disabilities (3)��
�x CNSL  538 Cognitive Assessment I (3)��
�x CNSL  610 Basic Human Interaction (3)��
�x CNSL  611 Psychotherapy for Children (3)��
�x CNSL  614 Clinical Counseling Theories (3)��
�x CNSL  615 Clinical Counseling Techniques (3)��
�x CNSL  616 Group Counseling (3)��
�x CNSL  618 Professional Orientation and Ethics of Clinical Mental Health Counseling 

(3)��
or 

�x CNSL  701 Foundations of School Psychology (3)��
�x CNSL  623 Marriage and Family Therapy (3)��
�x CNSL  624 Psychopathology (3)��
�x CNSL  625 Testing and Assessment (3)��
�x CNSL  629 Addictive Behaviors (3)��
�x CNSL  704 Personality Assessment I (3)��
�x CNSL  705 Neuropsychological Assessment I (3)��
�x CNSL  720 Social/Cultural Foundations of Counseling and Education (3)��
�x CNSL  721 Advanced Multicultural Perspectives (3)��
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8. Core Courses 
 
Forty-six 
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Research Sequence 
The research sequence provides students with a sequential experience in developing basic 
knowledge about research methods and data analysis, culminating in the application of that 
knowledge to their Doctoral Research Project. Students are expected to enroll in these courses in 
the order listed below. 

 
1. CNSL 881 Quantitative Analysis in Psychology (3) 
2. CNSL 864 Research Methods and Design in Psychology (3) 
3. CNSL 892 Directed Research in Psychology (3) (see below) 
4. CNSL  896 Research in Psychology (3) (see below) 

 
9. Elective Courses 

 

Nine elective credits are required. This requirement can be satisfied by taking any graduate-level course that is 
offered within the Division that is not already a required foundation course, however preference should be given 
to doctoral-level courses. Students should work with their advisor to determine which elective courses are a 
good fit  with their professional goals and interests.  
10. Doctoral Research Project Courses 

 
Students are required to enroll in a minimum of five credits toward their Doctoral Research 
Project. This includes a minimum of two credits for the development of the proposal and a 
minimum of three credits for the execution and defense of their Doctoral Research Project. 
Continuous enrollment in CNSL 892 is expected until the successful defense of the proposal, at 
which point students will enroll in CNSL 896 continuously until they successfully complete 
the final defense of the project.  

 
�x CNSL 892 Directed Research in Psychology (2)��
�x CNSL 896 Research in Psychology (3)��

��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
 



22  

11. Practicum and Internship Courses 
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12. Course Evaluation 
 
Course grades represent the instructor’s assessment that a student has demonstrated the skills 
described below at an appropriate level of achievement for that course. Students are required to 
earn a minimum grade of B for all Program courses (foundation and core). Students are 
required to earn a P in all non-graded courses (e.g., Doctoral Research Project courses). Please 
see 
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F (0) 
Indicates that the student has insufficient understanding of the course material and insufficient 
achievement in applying, communicating, or evaluating and synthesizing course material. No credit is 
given. This grade represents a failure to complete course requirements as a student in the PsyD 
Program. (Numerical equivalent: 0-73) 
 
P (0) 
Indicates that the student has passed a course or sufficiently completed a non-graded course that has 
been designated by the program faculty and has been approved by the Academic Council for P/F 
grading. The accumulation of grades of pass (P) in proposal and dissertation research does not imply 
completion of the research; such grades indicate satisfactory progress. (Numerical Equivalent: 84-89) 
 
W (0) 
Indicates withdrawal from a course, which can be done no later than the tenth week of a regular 
semester or by the end of the fourth week of a summer session. Deadlines for course withdrawal are 
listed in the Academic Calendar each semester on the Rivier website. 
 

NF (0) 
Indicates that the student has not given official notification of withdrawal from a course in writing. 
An NF (administrative failure) is counted as credits attempted, equal to an F on the student’s record. 
Deadlines for course withdrawal 
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13. Minimum Levels of Achievement for Learning Experiences 
 
The program is structured to include key learning experiences that have outcomes related to 
Program competencies/elements. See Appendix 5 for a Curriculum Competency Map showing 
the relationship of learning experiences, competencies, and elements. Each learning experience 
has a minimum level of achievement that students must meet. Students who do not earn the 
minimum level of achievement set for a learning experience will receive detailed feedback 
from the Core Faculty Committee and meet with their academic advisor to discuss steps for 
improvement. Below are Program learning experiences and minimum levels of achievement. 

 
Learning Experience Minimum Level of 

Achievement 
Core Coursework Course Grade B 
Integrated Assignment from Basic Content Area Cluster* Faculty Rating Pass 
Written Comprehensive Examination: Multiple Choice 70% Score 
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14. Competency Evaluation 
 
Students are responsible for working with their advisors and the Core Faculty Committee to 
demonstrate progress toward meeting Program competencies. Students achieve this by 
compiling and presenting evidence from learning experiences to faculty during their Annual 
Review (see Section XII; Subsection 2: Annual Review). The review of learning experiences 
provides information on student progress toward Program competencies and elements. The 
Core Faculty Committee considers all submitted evidence from learning experiences to provide 
an overall rating of student progress toward each element and competency. Students must 
obtain a rating of 3 (the minimum level of achievement) or better to be making adequate 
progress in the Program toward relevant outcomes. The submitted learning experience artifacts 
are the basis of faculty ratings of students on each competency/element using the following 
scale: 

 
1 No progress made toward this competency and outcome elements. 

2 Minimal progress made toward this competency and outcome elements. 

3 Expected progress made toward this competency and outcome elements. 

4 Student demonstrated mastery of this competency and outcome elements. 

 

If students do not participate in learning experiences related to given elements during an annual 
review period, faculty do not rate those elements. Students who do not achieve a rating of 3 or 
higher are placed on an action plan to assist the student in progressing toward achievement of 
Program elements and competencies. After all learning experiences associated with a 
competency are completed, students are expected to achieve a rating of 4.  

 
15. Outside Employment 

 
The Program encourages students to limit outside employment to no more than 20 hours per 
week while enrolled. This allows students to devote time to program activities and events, 
practicum placements, research, and faculty advising and mentoring. 

 
16. Dedicated Day on Campus, Program Residency Requirements 

 
The program requires a minimum of three years of residency, for many students that begins the 
first year, for others it begins the 2nd year. Residency is defined as on-campus attendance in 
courses, participation in community-based practica and at professional development days on 
campus.  
 
The Program requires all students to be on campus on one established day each week
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�x CNSL 812 Personality Assessment II 
�x CNSL 864 Research Methods in Psychology 
�x CNSL 881 Quantitative Analysis in Psychology 

 
1. Written Examination Content 

 
There are three parts to the written comprehensive exam: 

�x Change Theory Articulation Paper��
�x Case Conceptualization��
�x Core Question Examination (of discipline-specific knowledge)��

 
The details of each section of the examination are provided on the Program 
Comprehensive Examination Canvas page. The specific dates for each part of the 
exam are provided at the beginning of the semester. 

 
Change Theory Paper 

This portion of the exam consists of an 8-10-page (with references) theory articulation 
paper prepared prior to the examination date. This paper provides a foundation for the 
case conceptualization response (see below). In the theory articulation paper, students 
are expected to describe their theory of working with clients who have both 
emotional/social and vocational/academic concerns (i.e., integrating theoretical and 
practical knowledge). A scoring rubric is provided to guide student’s work to ensure all 
required areas are addressed. Students must pass this portion (and the Case 
Conceptualization) of the written examination to advance to the oral examination. 

 
Case Conceptualization 

Students are provided the choice of an adult or child/adolescent case example to use for 
the Case Conceptualization. Regardless of which option students select, they should refer 
to their Change Theory Articulation Paper while working on the case conceptualization 
part of the exam and should assume that the readers will be familiar with their Change 
Theory Articulation Paper. Students may draw from other theories besides their own if 
they feel the case example necessitates a broader focus. Students should provide 
literature citations from both the Change Theory Articulation Paper and other sources to 
support their case conceptualization and critique. A scoring rubric is provided to guide 
student’s work to ensure all required areas are addressed. Students must pass this portion 
(and the Change Theory Articulation Paper) of the written examination to advance to the 
oral examination. 

 
Core Question Examination of Discipline-Specific Knowledge (multiple choice) 

The purpose of the Core Question Examination is aimed at assessing students’ discipline- 
specific knowledge of core areas of psychology (cultural and individual differences, 
biological bases of behavior, cognitive-affective bases of behavior, social bases of behavior, 
history and systems, ethics, and research) and their knowledge of counseling and school 
psychology. This section of the Comprehensive Examination is designed to align with the 
Examination for Professional Practice in Psychology (EPPP) in terms of format and content. 
This portion of the exam is made up of 100 multiple choice questions. Students do not need 
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assigned to the student to provide guidance and advisement on their oral examination 
performance. The committee of three core faculty members will reconvene for a re-examination 
at a date determined by the Program Director. Generally, the re-evaluation is at the time of the 
next exam administration. Should the student fail the Oral Examination twice, the student may 
file a formal request to the Core Faculty Committee in writing to obtain permission for an 
additional retake. 

 
When a student petitions to retake a portion of the exam after two failed attempts, the request 
should (1) outline why the student believes that they will be successful in the third attempt, (2) 
identify the steps that they are taking to prepare for the reexamination above and beyond what 
has been done for previous attempts, and (3) present their timeline for accomplishing these steps 
leading up to the next exam period. If a student fails the exam for a third time, it will trigger an 
action plan outlining steps necessary to prepare for fourth and final allowable attempt at the exam.  

 

IX.  PRACTICUM  PLACEMENTS  AND CLINICAL 
QUALIFYING EXAMINATION  

Practicum experiences are designed to provide students with tiered and sequential opportunities 
to develop and practice clinical skills under the supervision of doctoral-level licensed 
psychologists. Students are evaluated for readiness to begin practicum work by reviewing their 
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portions of their program of study: 
 

o A minimum of 800 practicum hours, with 1000 hours recommended 
o Defense of Doctoral Research Project proposal 
o Written and Oral Comprehensive Exams 

 
All students must complete Part 2 of the APPIC Application for Psychology Internship to 
verify Internship Eligibility and Readiness. This document requires the Program Director to 
endorse the following statement: “The faculty agrees that the student is ready to apply for 
internship (Yes or No).” This endorsement is not guaranteed based solely on student 
completion of program requirements. It is based on a holistic review by the Program Director 
evaluating the student’s academic and professional progress during their time in the program, 
as described in Section VII, Subsection 14: Competency Evaluation. 

 

http://www.appic.org/directory/4_1_directory_online.asp
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the reasons for the selection of the problem and the relationship 
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Project Committee in place of or in addition to the current membership of the 
Committee.��

�x If the recommended change is approved by the Program Director, the student 
must complete the Petition to Change Research Committee Membership form 
(see Doctoral Research Project Handbook).��

o Note: This form requires the signatures of the student, the current 
members of the Research Committee (including the outgoing 
member or members), the new member of the Committee, and 
the Program Director. 

�x The student must submit the completed and signed original Petition to Change 
Research Committee Membership form to the Program Director prior to the 
Doctoral Research Project proposal defense.��

 

XII.  POLICIES  AND PROCEDURES 

This section of the Handbook describes the policies and procedures applicable to students in the 
Program. Many policies correspond to the policies of the Academic Catalog and the Student 

https://catalog.rivier.edu/index.php
https://catalog.rivier.edu/content.php?catoid=114&navoid=2089&grad
https://www.rivier.edu/notice-of-nondiscrimination/
https://www.rivier.edu/notice-of-nondiscrimination/
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from the program. 
 
5. Triggered Reviews and Unsatisfactory Student Progress 

 
If any instructor’s evaluation of student performance and/or course outcomes is not satisfactory 
at any time prior to the annual review, this deficiency must be brought to the attention of the 
Program Director in writing. The Director may ask for a triggered review of the student’s 

https://catalog.rivier.edu/index.php


https://catalog.rivier.edu/content.php?catoid=114&navoid=2089&grievance
https://catalog.rivier.edu/index.php
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Please refer to Academic Catalog for a review of the procedure that is followed if  the Academic 
Integrity Policy is violated. 

 
8. Withdrawal 

 
If a student wishes to withdraw from the Program or from a course in the Program, the student 
must follow the procedures outlined in the most current Academic Catalog and complete the 
University’s Withdrawal form and submit it to the Program Director. If a student decides to 
withdraw from the program, they cannot automatically reenroll. They need to follow the 
procedures for reenrollment outlined in the section below. 

 
9. Leave of Absence 

 
Students seeking a leave of absence to address professional, personal, or familial obligations 
should submit a written request to the Program Director. The student may officially  apply for a 
leave of absence by completing the University’s Leave of Absence form and submitting it to the 
Program Director at least two weeks prior to the end of the semester preceding the anticipated 
leave. Leaves of absence are not granted for semesters that are underway and may not be used 
to preclude completion of a course or requirements for a course. 

 
The Program Director must approve all leaves of absence. A letter of explanation of the 
specific reasons for requesting the leave must accompanythe. 
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from the PsyD Program is not a dismissal from the Division of Counseling and Psychology or 
the University. A student dismissed from the Program may apply to and be admitted to another 
program at the University. 

 
12. Student Services 

 
Rivier University provides a variety of student services that can be found on the Rivier website. 
In addition, students should review Appendix 13 for information regarding Disabilities/Special 
Needs, Financial Aid, ID Cards, Student Parking, Veterans, Sexual Harassment, and the 
University Nondiscrimination Statement. 

 

XIII.  PROFESSIONAL ORGANIZATIONS 

Students are required to join at least one professional organization relevant to the field of 
counseling and school psychology. Membership in professional organizations contributes to 
student mastery of some program competencies. Students receive significant discounts on 
membership rates. Below are examples of some organizations relevant to Program aims. 

 
American Psychological Association (APA) represents all disciplines within 
psychology. APA’s Division 16 represents School Psychology exclusively, while 
Division 17 represents Counseling Psychology. The American Psychological Association 
of Graduate Students (APAGS) is the voice of student concerns within the APA. APAGS 
develops, endorses, and disseminates information to students about relevant education 
and training issues, legislative positions and developments, and future directions or 
changes in the field through printed evant6 (t)-2 (i)-9.-1 -12 ( (t)-2 (i)-9.-1 )-2 (s)-1 (s)-1 (ue)4 (s)-
 

http://www.apa.org/apags/programs/scholarships/index.aspx
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Appendix 1: List of Program Core Faculty Members 
 

 
Ralph Sperry, PhD ABPP, Saybrook University 
 Dean, Division of Counseling and Psychology 
 Director, PsyD Program in Counseling and Psychology 
 Licensed Psychologist: New Hampshire, Massachusetts, Connecticut 
 ABPP Board Certified in Organizational and Business Consulting Psychology 
 Specialty areas: Psychotherapy, Research in Consciousness, Organization Development  

Elizabeth Harwood, PhD, University of Montana 
Assistant Professor in Psychology 
Department Coordinator, Department of Psychology 
Specialty Areas: Best Practices in Teaching, Depression; Relationship Conflict and 

Satisfaction; Body Dissatisfaction; Substance Abuse. 

Carol Langelier, PhD, Northeastern University 
Professor in Education and Counseling 
Licensed Psychologist (NH) 
Director, Graduate Counseling & School Psychology Programs 
Specialty Areas: Cognitive Behavioral Therapy (CBT); Diversity in Counseling and 

Leadership; School Counseling; Cultural Context of Education; 
Assessment, Diagnosis and Treatment 

 
Cheryl Maykel, PhD, University of Connecticut 

Associate Professor of Education and Counseling 
Nationally Certified School Psychologist (NCSP) 
Specialty Areas: Mind-Body Health and Wellness; Childhood Obesity; School 

Psychology; Ethics in Human Subjects Research 
 
 

Jessica Leonard, PhD, West Virginia University 
 Assistant Professor of Practice in Counseling and School Psychology 
 Licensed Psychologist (NH, ME) 
 Field Placement Director  

Specialty Areas: Acceptance and Commitment Therapy (ACT), Cognitive Behavioral  
   Therapy (CBT), Evidence-based Intervention, Trauma Therapy 
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Appendix 2: Program of Study Form 
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Appendix 3: Request for Course Transfer Form 
 

Course Transfer Request 
 
Student Name:   Date of Request:   

 

Instructions: For each row, please indicate the course taken at another institution and the Rivier 
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Appendix 4: Curriculum Competency Map 
 

Competency & Elements Courses 
  
Competency 1 – Discipline-Specific Knowledge  
Discipline-specific knowledge represents the requisite core knowledge of psychology an 
individual must have to attain the profession-wide.  

  
Element 1a: Students demonstrate an appropriate mastery of the discipline specific 
knowledge in health service psychology (e.g., developmental, biological, cognitive, 
affective, and social aspects of behavior, and the history of the discipline of psychology). 

ED801, ED802, ED803, ED804, ED820, ED825 

Element 1b: Students demonstrate a substantial understanding of the integration of 
discipline specific knowledge of health service psychology. ED825 

Element 1c: Students demonstrate knowledge and competence in research methods, 
quantitative analysis, and psychometrics. ED809, ED864, ED881 

  
Competency 2: Communication and Interpersonal Skills  
  
Element 2a: Develop and maintain effective relationships with a wide range of 
individuals, including colleagues, communities, organizations, supervisors, supervisees, 
and those receiving professional services. 

ED833 

Element 2b: Produce and comprehend oral, nonverbal, and written communications that 
are informative and well integrated; demonstrate a thorough grasp of professional 
language and concepts. 

ED806, ED810, ED812, ED815, ED816, ED833 

Element 2c: Demonstrate effective interpersonal skills and the ability to manage difficult 
communication well. ED833 

  
Competency 3: Professional Values and Attitudes  
  
Element 3a: Students behave in ways that reflect the values and attitudes of psychology, 
including integrity, deportment, professional identity, accountability, lifelong learning, 
and concern for the welfare of others. 

ED833 

Element 3b: Students engage in self-reflection regarding one's personal and professional ED838 
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functioning; engage in activities to maintain and improve 
performance, well-
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Element 7c: Students demonstrate the ability to integrate awareness and knowledge of 
individual and cultural differences in the conduct of professional roles (e.g., research, 
services, and other professional activities). This includes the ability to apply a framework 
for working effectively with areas of individual and cultural diversity not previously 
encountered over the course of their careers. Also included is the ability to work 
effectively with individuals whose group membership, demographic characteristics, or 
worldviews create conflict with their own. Trainees are expected to respond 
professionally in increasingly complex situations with a greater degree of independence as 
they progress across levels of training. 

 

  
Competency 8: Assessment  
Students develop the substantially independent ability to formulate research or other 
scholarly activities that are of sufficient quality and rigor to have the potential to 
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Appendix 6: Request for Permission to Apply for Internship Form 
 

Request for  Permission to Apply  for  Pre-Doctoral Internship  
 

Instructions: The applicant is required to complete the information on this form and meet with 
their Research Committee Chairperson, the Program Director, and the Practicum Instructor for 
review and approval. The completed form should be returned to the Program Director. 

 
Applicant Name:   

 

Date entering program: _ Projected Date of Internship:   
 

Practicum Instructor Approval: 

Requirement: minimum 800 practicum hours. 

Total Practicum Hours to Date: 

Projected Additional Practicum Hours: 
 
 
 

Practicum Instructor Date 
 

Research Chairperson Approval: 
 

Requirement: Doctoral Research Project proposal successfully defended 

Date of Defense:   

 
 
 

Research Chairperson Date 
 

Program Director Approval:  
 

Requirement: Completion of Written and Oral Comprehensive Examination 
 
 

Date Passed Written Examinations:   Date Passed Oral Examinations:   
 
 
 
 

Program Director Date 
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Appendix 7: Learning Experience Evidence Submission Form 

Competency Portfolio  Artifact Cover Sheet (Sample) 
 

Competency 7: Individual and Cultural Diversity 
Students will develop knowledge of the current theoretical and empirical knowledge base as it relates to addressing 
diversity in all professional activities including research, training, supervision/consultation, and service. 

 
Element 7a. Students demonstrate an understanding of how their own personal/cultural history, attitudes, and 
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Appendix 8: Disposition Forms 
 

Annual Student Disposition Form (Self-Rating) 
 
 

Student Name: Date:   
 
 

Year in Review:   
 

The evaluation of outcome competencies of the Rivier Counseling and School Psychology 
Program is intended to provide feedback on student progress toward achievement of program 
competencies and related elements. Students must obtain a faculty rating of 3 or better in order 
to be making adequate progress is the program toward the below competencies and elements: 

 
Competency 2: Communication and Interpersonal Skills 
Students develop the ability to communicate and use interpersonal skills effectively in 
increasingly complex situations with increasing independence. 

 
Element 2a: Students utilize knowledge and skills to develop and maintain effective 
relationships with a wide range of individuals and produce and comprehend oral, 
nonverbal, and written communications that are informative and well integrated. 

 
Element 2b: Students demonstrate a thorough grasp of professional language and 
concepts while demonstrating effective interpersonal skills and the ability to manage 
difficult communication well. 

 
Competency 3: Professional Values and Attitudes 
Students demonstrate behavior that reflect the values and attitudes of psychology, including 
integrity, deportment, professional identity, accountability, lifelong learning, and concern for 
the welfare of others. 

 
Element 3a: Students demonstrate and utilize appropriate knowledge, skills, and 
attitudes in reflecting on, critically evaluating, and improving one’s own professional 
practices. 

 
Element 3b: Students demonstrate openness and responsiveness to feedback from peers, 
faculty, supervisors, and consumers of services. 

 
Element 3c: Students and graduates will perform activities consistent with those 
identified in health service psychology including licensure (where appropriate), 
membership and/or participation in national, state, and local organizations, and 
through their expressed professional goals. 
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Competency 9: Ethical and Legal Standards 
Students develop knowledge of, and adhere to, all relevant ethical and legal standards, 
guidelines, laws, regulations, rules, and policies governing health service psychology at the 
organizational, local, state, regional, and federal levels in their professional work. 

 
Element 9a: Students are knowledgeable of and act in accordance with each of the 
following: the current version of the APA Ethical Principles of Psychologists and 
Code of Conduct; relevant laws, regulations, rules, and policies governing health 
service psychology at the organizational, local, state, regional, and federal levels; and 
relevant professional standards and guidelines. 

 
Element 9b: Recognize ethical dilemmas as they arise and apply ethical decision- 
making processes in order to resolve the dilemmas. 

 
Element 9c: Students conduct themselves in an ethical manner in all professional 
activities. 

 
Please rate yourself on each element using the following scale: 

 
1 2 3 4 N/A 

(Never) (Occasionally) (Usually) (Always) (No basis for judgment) 
 

 

Narrative Comments: Please take a few minutes to include comments about your overall 
performance. 

 
 



55  

Annual Student Disposition Form (Faculty-Rating) 
 
 

Student Name: Date:   
 
 

Year in Review:   
 
 

The evaluation of outcome competencies of the Rivier Counseling and School Psychology 
Program is intended to provide feedback on student progress toward achievement of program 
competencies and related elements. Students must obtain a faculty rating of 3 or better in order 
to be making adequate progress is the program toward the below competencies and elements: 

 



56  

Competency 9: Ethical and Legal Standards 
Students develop knowledge of, and adhere to, all relevant ethical and legal standards, 
guidelines, laws, regulations, rules, and policies governing health service
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Appendix 10: Reenrollment Form 

Application for  Reenrollment 
 

A complete review of the applicant’s academic record will be conducted by the Core Faculty 
Committee of the Program with the approval of the Dean of the Division of Education and 
Counseling prior to any decision to re-enroll a former student in the program. If  the request is 
approved, conditions for reenrollment may be specified. 

Please complete and submit this form to the Program Director. 
 

Name:   
 
 

Rivier Identification Number:   
 
 

Year Admitted to the Program:   
 
 

Term of Last Enrollment:   
 
 

Proposed Term of Reenrollment:   
 

 
Please describe in detail the reason(s) you wish to reenroll in the Program at this time and the 
ways in which you plan to be successful, if the Core Faculty Committee approves your 
reenrollment. 
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Nondiscrimination Statement 
Rivier University does not discriminate on the basis of race, color, national origin religion, age, 
veteran or marital status, sex, gender identity, sexual orientation or disability in admission or 
access to, treatment in or employment in its programs and activities (except in the limited 
condition of a bona fide job qualification-BFJQ) and Title IX requires that the University not 
discriminate on the bases stated above. 

 
This policy prohibits implying or threatening that an applicant’s or a community member’s race, 
color, religion, sex, national origin, age, disability, marital status, veteran status, or disabled 
veteran status will have any effect on the individual’s education, matriculation, employment, job 
assignment, wages, promotion, or any other condition of learning, employment or future job 
opportunities (except in the limited condition of a bona fide job qualification). This policy also 
prohibits any conduct that would tend to create an intimidating, hostile or offensive work 
environment. 
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Appendix 12: Statement of Acknowledgement 
 

STATEMENT of ACKNOWLEDGEMENT  
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