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I. INTRODUCTION 

The poli ci es , proc edures and pract i c es of the Do ct oral Program (PsyD) in Couns el i ng and 
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dial ogue about basi c hu man issues faci ng soci et y , especi al l y the plight of the poor and 
powerl es s . The Univers i t y extends to all of its members and also to the gr e at er comm uni t y an 
invi t at i on to join in intel lect ual inqui ry and dial og ue. 
 
III.  PURPOSE OF THE DOCTORAL  PROGRAM IN 
COUNSELING AND SCHOOL PSYCHOLOGY 

The Combi ned Doct oral Program in Couns el i ng and School Psychol ogy. The Program was 
desi gned to intent i onal l y integrat e the two tr adi t i onal pract i c e ar eas of coun s el i ng and school  
psychol ogy. This  appro a ch  to  doct or al  trai ni ng  p r epares  he al t h  servi ce psy chol ogi s t s to work in 
a vari et y of profes s i onal sett i ngs as licens ed psyc hol ogi s t s and is consi s t ent with the general i s t 
approach to tr ai ni ng entr y- l evel psychol ogi s t s .  

The Doct or al Program cu rri cul um meet s the Ne w Hamps hi re stat e psychol ogi s t licens ure 
requi rem ent s in Ne w Ha mps hi re and is consi s t ent with the APA Standards of Acc redi t at i on of 
the  Ameri can  Psychol ogi cal  Associ at i on. The  Pro gram  is  fully APA- acc red i t ed . Quest i ons 
relat ed to the prog ram ’s accr edi t at i on  stat us shoul d be direct ed to the Com m i s s i on on 
Accr edi t at i on, Offi c e of Program Consul t at i on and Accr edi t at i on, Ameri c a n Psychol ogi cal  
Associ at i on, 750 1st  Stre et ,  NE,  Washi ngt on, DC  20002, (202) 336- 5979, apaac cred@ apa.org , 
www.apa.o rg/ ed/ a ccr edi t at i on  

 
The  Doct o r  of  

mailto:apaaccred@apa.org
http://www.apa.org/ed/accreditation
https://www.apa.org/ed/graduate/diversity-preparation
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Student s  are also  expe ct e d  to  read  and  be  fami l i ar  with  APA Pract i ce guid el i nes  on servi ng 
divers e popul at i ons , which can b e found at:  http: / / www.apa.o rg/ pi / gui del i nes / i ndex.as px.  

 

IV.  PROGRAM MISSION STATEMENT,  AIMS, 
COMPETENCIES, AND ELEMENTS  

1. Mission Statement 
 
To  prepar e gr aduat es  in  the  Cathol i c  intel l ect ual tr adi t i on  with  the  broad and  gener al 
knowl edge and skil l s to funct i on as entry- l ev el he al t h servi ce psychol ogi s t s . 

 
2. Aims of the PsyD Program 

 
Aim 1: To  graduat e  he al t h  servi c e psychol ogi s t s  who are compet ent  and  re fl ect i ve  pra ct i t i oner -  
scholars.  
Aim 2: To  graduat e  heal t h  servi ce psy chol ogi s t s  who  are knowl edgeabl e  ab out  and  clini cal l y 
skil l ed in the areas of ass es s m ent , diagnos i s , intervent i on, mult i cul t ural i s m, and supervi s i on 
and consul t at i on. 
Aim 3: To  graduat e  he al t h  servi c e psychol ogi s t s  compet ent  in  the  compr eh ens i on, conduct , and 
appl i cat i on of res ear ch to profes s i onal pr act i ce.  
Aim 4: To  graduat e  student s  with  a  strong comm i t m ent to  thei r  ident i t y  as  heal t h  servi ce 
psychol ogi s t s and a strong comm i t m ent to ethi cal pract i ce in psy chol ogy. 
 
3. Competencies and Elements of the PsyD Program 

 
To  meet  these aims,  the Program  has  establ i s hed the  foll owi ng compet enci es  and  relat ed 
elem ent s to addres s disci pl i ne - s peci fi c knowl edge and profes s i on- wi de co mpet enci es  in  heal t h  
servi ce psychol ogy  in  the  pract i ce are as  of  couns el i ng and  school psychology:  

 
Competency 1: Discipline Specific Knowledge 
Di s ci pl i ne - s peci fi c kno wl edge  rep res ent s  the  requi s i t e  core knowl edg e  of  psychol ogy an 
indi vi dual must have to attai n profes s i on- -

http://www.apa.org/pi/guidelines/index.aspx
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Competency 2: Communication and Interpersonal Skills 
S t udent s  devel op the  abil i t y  to  comm uni cat e  and  u se  interpers on al  skil l s  eff ect i vel y  in 
increas i ngl y compl ex sit uat i ons with increas i ng independen ce.  

 
Element 2a: S t udent s  devel op and  maint ai n  ef fect i ve relat i ons hi ps  with  a  wide  range 
of indi vi dual s , incl udi ng coll eagues , comm uni t i es , organi zat i ons , supervi s o rs , 
supervi s ees , and thos e re cei vi ng profes s i onal se rv i ces . 

 
Element 2b: S t udent s produce and comprehend o ral , nonverb al , and writ t e n 
comm uni cat i ons  that  are inform at i ve  and  well - i nt e grat ed;  demons t rat e  a  thorough 
grasp of pro fes s i onal lan guage and concept s .  

 
Element 2c: S t udent s  demons t rat e  eff ect i ve interp ers onal  skil l s  and  th e  abil i t y  to 
manage diffi cul t comm uni cat i on well .  

 
Competency 3: Professional Values and Attitudes 
S t udent s demons t rat e be havi or that refl ect the val ues and atti t udes of psyc hol ogy, incl udi ng 
integri t y,  deport m ent , profes s i onal  ident i t y,  accoun t abi l i t y,  lifel ong  learni ng, and  conce rn  for 
the welfa re of othe rs .  

 
Element 3a: Student s behave in ways that refl e ct the values and atti t udes o f 
psychol ogy, incl udi ng integri t y,  deport m ent ,  prof e s s i onal  ident i t y,  ac count a bi l i t y, 
lifel ong learni ng, and co ncern fo r the wel far e of others . 
Element 3b: S t udent s engage in self - refl e ct i on re gardi ng one’s p ersonal and 
profes s i onal  funct i oni ng;  engage  in  acti vi t i es  to  maint ai n  and  improve  per f orm ance, 
well - bei ng, and pro fes s i o nal eff ect i venes s .  

 
Element 3c: S t udent s  acti vel y  seek  and  demons t ra t e  opennes s  and  respons i venes s  to 
feedba ck and sup ervi s i on. 

 
Element 3d: S t udent s  respond prof es s i onal l y in  increas i ngl y  compl ex  situat i ons  with  a 
great e r degr ee of ind epen dence as they progr es s ac ros s level s of trai ni ng.  

 
Competency 4: Assessment 
S t udent s  devel op knowl e dge  and  skil l s  in  eviden c e- bas ed  theori es  and  m ethods  of  asses s m ent 
and diagnos i s , incl udi ng the select i on, admi ni s t rat i on, and interpret at i on of asses s m ent s 
consi s t ent with best scient i fi c resea rch evidence, t he scienc e of me asurem e nt , and 
psychom etri cs.  

 
Element 4a: S t udent s  de mons t rat e  cu rrentof  in  s t te
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Element 9b: R ecogni ze ethi cal  dilem m as  as  they  arise and  appl y ethi c al  de ci s i on-  
maki ng proces s es in ord e r to resol ve the dilem m as . 

 
Element 9c: S t udent s  conduct  them s el ves  in  an  et hi cal  manne r  in  all  pro fes s i onal 
activiti es.  

 
Competency 10: Consultation and Interprofessional/Interdisciplinary  Skills 
S t udent s devel op skil l s to engage in consul t at i on and interdi s ci pl i nary coll aborat i on with 
indi vi dual s  or  groups  to  addres s  probl em s  and  pro m ot e  effe ct i venes s  in  pro fes s i onal  acti vi t i es .  

 
Element 10a: S t udent s  respect  the  roles  and  persp ect i ves  of  othe r  prof es s i ons  and 
demons t rat e knowl edg e, skil l s , and atti t udes regar di ng inter - profes s i onal and 
interdi s ci pl i nary consul t a t i on in all profes s i onal roles . 

 
Element 10b:  Student s  demons t rat e  knowl edg e  of consul t at i on model s  and  practices.  

 
V. ORGANIZATION AND GOVERNANCE 
The Program is housed i n the Divi s i on of Couns el i ng and Psychol ogy at Rivi er Univers i t y.  The 
PsyD Program is accr edi t ed by APA and as such, foll ows APA’s curri cul u m  guidel i nes . The  
Direct or  is  respons i bl e  fo r the  d ay - t o - day  admi ni s t rat i on of the Program . Th e Dean o f the 
Divi s i on of Couns el i ng and Psychol ogy has overa l l respons i bi l i t y for the Program , and the Vice 
Presi dent for Ac adem i c Affai rs p rovi des inst i t ut ional oversight.  

 
Desi gnat ed  comm i t t ees  h ave b een  establ i s hed  in  t he  Divi s i on  of Couns el i ng and Psychol ogy to  
ensure  the  cont i nuous  invol vem ent  of  fa cul t y  and  student s  in  Program  deci s i on - m aki ng. These 
comm i t t ees are des cri bed below.  

 
1. Division of -
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3. Core Faculty Committee 
 

The  Core  Fa cul t y  Comm it t ee  is  compos ed of  the  Direct or  o f the Program  an d  all  core 
facul t y members in the P rogram (se e Appendix 1 f or a list of Core Faul t y). The Core 
Facul t y Comm i t t ee overs ees the foll owi ng Progra m funct i ons :  

 
�x R evi ews  the  poli ci es  and  procedur es  of  the  Prog ra m ;  devel ops  and  impl em ent s 

Program init i at i ves ; and discus s es the roles of Pro gram fa cul t y. ��
�x R evi ews  rout i ne  op erat i o ns  relat ed  to  the  impl em e nt at i on  of  Program  changes. ��

 
In  addi t i on, the  Core  Fa c ul t y  Commi t t ee  is  respons i bl e  for te achi ng  found at i on and  core cours es , 
advi s i ng student s , chai ri ng and servi ng on Doct o ra l Research Proj e ct Comm i t t ees , conduct i ng 
Annual Revi ews , ev al uat i ng vari ous Learni ng Exp eri enc es , and coo rdi nat i ng Program acti vi t i es 
and event s .  

4. Program Committee 
 

The Program Comm i t t ee consi s t s of the Core and Associ at ed Facul t y of the Program . The 
prim ary  purpos e  o f  the  C omm i t t ee  is  to  engage  in  asses s m ent  for cont i nuous  improvem ent  
of the Program and to re vi ew all Program poli ci e s and procedu res . Th e Comm i t t ee meet s 
on an annual basi s . Cont r i but i ng facul t y are oft en invi t ed to attend these me et i ngs . 

 
5. PsyD Advisory Committee 

 
The PsyD Advi s ory Comm i t t ee consi s t s of a student repres ent at i ve from ea ch cohort who is 
select ed by membe rs of t he cohort . The p rim ary p urpos e of the Comm i t t ee, which meet s at  
least once each acad em i c semes t er, is to prom ot e comm uni cat i on between and withi n the 
student  cohort s , to  faci l i t at e  Program - l ev el  comm uni cat i on betwe en  studen t s  and  fa cul t y, 
and  to provi de input on Program poli ci es and p roc edures as well as propos e d changes . 
Program init i at i ves are re vi ewed and discus s ed with the PsyD Advi s ory Comm i t t ee on an 
ongoi ng basi s . A facul t y repres ent at i ve serv es as a member of this comm i t t ee.  
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VI.  PROGRAM ADMISSION  
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�x C NS L  704 Personal i t y  Asses s m ent  I  (3) ��
�x C NS L  705 Neurops ychol ogi cal  Asses s m ent I  (3) ��
�x C NS L  720 Soci al / C ul t ural Foundat i ons  of  Couns e l i ng and  Educat i on (3) ��
�x C NS L  
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A  compl et e  appl i cat i on  includes the following:  
 

�x A  compl et ed  and  signed onli ne  appl i cat i on ��
�x A  non- re fundabl e  appl i ca t i on  fee��
�x Offi ci al  trans cri pt s  from  all  undergradu at e  and  gra duat e  inst i t ut i ons  where t he 

appl i cant has recei ved de grees and/ or cours e cr edi t ��
�x A  writ t en  stat em ent  of  pu rpos e  that  refl ect s  on the following: ��

o Appl i cant ’s  prof es s i onal  experi en ce and  how  it relat es  to  doct oral  study  
o Appl i cant ’s  re asons  for  p ursui ng doct oral  study  
o R es earch  and/ or  clini cal  goal (s ),  probl em (s ),  and/ or  quest i on(s )  the  appl i ca nt 

may wish to addres s duri ng doct oral study and res earch  
o Des cri pt i on  of  how  do ct oral  study will enh ance the  appl i cant ’s  pe rsonal  and 

profes s i onal care er goal s  
o Expl anat i on of  how  and  why  the  appl i cant  is a  good fit for the    ]TJ]
[(a)1t
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7. Application Withdrawal 
 
Appl i cant s who wish to withdraw thei r appl i c at i on to the Program shoul d noti fy the 
Admi s s i ons  Offi ce  in  wri t i ng. The  Univers i t y  retai ns  appl i cat i on  docum ent s  for a  pe ri od of 
seven yea rs from the d ate of withdrawal .  

 
8. Deferral of Admission 

 o f 
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VII.  PROGRAM 



https://catalog.rivier.edu/index.php
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are not eligi bl e for t rans f er cr edi t , but they are app l i ed toward the Program of Study. 
 
There is no gua rant e e tha t cours es taken at anot her inst i t ut i on will be accept ed for trans fer 
credi t  at  Rivi er  Univers i t y. Student s  compl et e  the  Request for Course Transfer Form ( Appendix 
4) and meet with the Pro gram Dire ct or to discus s the reques t , which is then revi ewed with the 
appropri at e cours e inst ru ct or. 

 
Student s  must  submi t  the  foll owi ng materi al s  to  have  a co re cours e revi e w ed  for tr ans fe r credits:  
  
(1)  a  copy of  the  cours e  desc ri pt i on for the  cours e  fro m  the  inst i t ut i on’s  catal og;  

https://catalog.rivier.edu/index.php
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CNS L  624 Psychopat hol ogy  CNS L  806  Semi nar:  
Psychopat hol ogy and Intervent i ons  

CNS L  704  Personal i t y  Asses s m ent  I  CNS L  812  Personal i t y  Asses s m ent  II  
CNS L  705  Neurops ychol ogi cal  Asses s m ent I  CNS L  835  School Neuropsychology  
CNS L  720  Soci al  and  Cult ural  Foundations  CNS L  721  Advanced  Mult i cul t ural  Perspectives  

* or  equivalent 

 

7. Foundation Courses 
 
Foundat i on cours es must be  compl et ed befo re co r e doct oral cours es begi n. Fift y - four cre di t s  of 
the Foundat i on cours es o r thei r equi val ent are req ui red. Many found at i on cours es ar e 
prerequi s i t es fo r cor e cou rs es . Most foundat i on co urs es ar e onli ne. All foun dat i on cours es 
provi de student s with the background knowl edge  neces s a ry  to  engage  in  higher  lev el  thinki ng 
in  the  core cours es .  Foun dat i on cours es ar e not  ev al uat ed  learni ng  expe ri en ces  to  demons t rat e  
mast ery  of  disci pl i ne spe ci fi c  knowl edg e or pro fe s s i on wide compet enci es . Foundat i on cours es 
are also op en to MA and EdS student s . Foundat i on cours es are cu rrent l y al l  inst ruct ed onli ne. 
In the  S e cond ye ar of fou ndat i on cours es student s  begi n pract i cum s .  

 
�x C NS L   501 Fundam ent al s  of  Research  (3) ��
�x C NS L   505 Advanced  Psychol ogy of  Human  Dev el opm ent (3) ��
�x C NS L   530 Asses s m ent  of  Lea rni ng &  Readi ng  Disabi l i t i es  (3) ��
�x C NS L   538 Cogni ti ve  Asses s m ent  I  (3) ��
�x C NS L   610 Basi c Human Inte ra ct i on (3) ��
�x C NS L   611 Psychot herapy for Chil dren (3) ��
�x C NS L   614 Clini cal Couns el i ng Theori es  (3) ��
�x C NS L   615 Clini cal Couns el i ng Techni ques  (3) ��
�x C NS L   616 Group Counsel i ng (3) ��
�x C NS L   618 Profes s i onal  Orient at i on  and  Ethi cs  of  Clini cal Ment al  Heal t h  Couns el i ng 

(3) ��
or 

�x C NS L   701 Foundat i ons  of  School  Psychol ogy (3) ��
�x C NS L   623 Marri age and  Fami l y  The rapy (3) ��
�x C NS L   624 Psychopat hology (3) ��
�x C NS L   625 Test i ng  and  Asses s m ent  (3) ��

�x C NS L   629 Addi ct i ve  Behavi ors  (3) ��
�x C NS L   704 Personal i t y  Asses s m ent  I  (3) ��
�x C NS L   705 Neurops ycho l ogi cal  Asses s m ent I  (3) ��
�x C NS L   720 Soci al / C ul t ural Foundat i ons  of  Couns e l i ng and  Educat i on (3) ��
�x C NS L   721 Advanc ed M ult i cul t ural Perspect i ves (3) ��
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8. Core Courses 
 
Fort y - s i x  cr edi t s are requ i red.  All cours es are inst r uct ed in person on camp us . The requi r ed 
cours e s  are des cri bed b elow.  

 
�x C NS L  
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Research Sequence 
The rese ar ch sequen ce pr ovi des student s with a sequent i al experi en ce in de vel opi ng basi c 
knowl edge about resea rc h methods and data an al ys i s , culm i nat i ng in the appl i cat i on of that 
knowl edge  to  thei r  Doct o ral  Resear ch  Proj e ct .  Student s  are exp ect ed  to  enr ol l  in  these cours es  in 
the order list ed below.  

 
1. C NS L  881 Quant i t at i ve  Anal ys i s  in  Psychol ogy (3)  
2. C NS L  864 Research  Met hods  and  Desi gn  in  Psychol ogy (3) 
3. C NS L  892 Direct ed  Research  in  Psychol ogy (3) ( see below)  
4. C NS L   896 Research  in  Psychol ogy (3) ( see below)  

 
9. Elective Courses 

 

Ni ne el ect ive credi ts are requi re d. This requirement can be satisfied by taking any graduate - level  course that is 
offered within the Division that is not already a required foundation course , however preference should be given  
to doctoral - level courses.  Stude nts shoul d wor k wit h thei r advi s or to dete rm ine whi c h elec ti ve  cour se s are a  
good fit  wit h  thei r  profe s si ona l  goal s  and  inte r es ts .   
10. Doctoral Research Project Courses 

 
S t udent s are requi r ed to enrol l in a mini m um of five credi t s towa rd thei r Do ct oral Resea rch 
Proj ect . This incl udes a mini m um of two credi t s for the devel opm ent of th e propos al and a 
mini m um of three credi t s for the ex ecut i on and de fens e of thei r Doct or al Resear ch Proj ect . 
Cont i nuous  enrol l m ent  in CNSL 892 is  expect ed  unti l  the  succes s ful  defens e of  th e  propos al , at 
which point student s will enrol l in CNS L 896 cont i nuous l y unti l they succes s ful l y compl et e 
the final def ens e of the proj ect .  

 
�x C NS L  892 Direct ed  Rese arch  in  Psychol ogy (2)��
�x C NS L  896 Research in  Psychol ogy (3)��

��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
��
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11. Practicum and Internship Courses 
 
Six pract i cum credi t s are requi red.  Th e types of re qui red 
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12. Course Evaluation 
 
C ours e grades repr es ent t he inst ruct or’s ass es s m en t that a student has demo ns t rat ed the skil l s 
descri bed  below  at  an  ap propri at e  lev el  of  achi eve m ent  for that  cours e.  Stu dent s  are requi red  to 
earn a mini m um grad e of B for all Program cours e s (foundat i on and co re). Student s are 
requi red to earn a P in all non- graded cours es (e.g. , Doct oral Rese arch Proj ect cours es ). Pleas e 
see 
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F (0) 
Indi c at es that the student has insuffi ci ent unders t a ndi ng of the cours e mat er i al and insuffi ci ent 
achi evem ent in appl yi ng, comm uni cat i ng, or eval u at i ng and synt hes i zi ng co urs e materi al . No cr edi t  is  
given. This  grade  rep res e nt s  a  fail ure  to  compl et e  cours e  requi rem ent s  as  a  student  in  the PsyD 
Program . (Num eri cal equ i val ent : 0 - 73)  
 
P (0) 
Indi c at es that the  student has passed a cours e or  su ffi ci ent l y compl et ed a  no n- graded cours e  that has  
been  desi gnat ed  by the  pr ogram  facul t y  and  has  be en  approved by the  Acad em i c Counci l  for P/F 
gradi ng. The accum ul at i on of grades o f pass (P) i n propos al and dissert at i on resea rch does not imp l y 
compl et i on of the rese ar c h; such grades indi cat e sa ti s fact ory progr es s . (Nu m eri cal Equi val ent : 84- 8 9)  
 
W (0) 
Indi c at es withdra wal fro m a cours e, whi ch can b e done no later than the t e nt h week of a regul a r 
semes t er  or  by the  end  of  the  fourt h  we ek  of  a  sum m er  sessi on.  Deadl i nes  for  cours e  withdraw al are 
list ed in the Academ i c C alendar each s emes t er on the Rivi er websi t e.  
 
NF (0) 
Indi c at es that the student has not given offi ci al not i fi cat i on of withdraw al fr om a cours e in writ i ng. 
An  NF  (adm i ni s t rat i ve  fa il ure)  is  count ed as  credi t s  attem pt ed,  equal  to  an  F  on the student ’s  record.  
Deadl i nes  for cours e  wit hdrawal  
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13. Minimum Levels of Achievement for Learning Experiences 
 
The program is struct ur e d to incl ude key learni ng experi en ces that hav e out com es relat ed to 
Program compet en ci es / el em ent s . See Appendix 5 f or a Curriculum Competency Map s ho wi ng 
the  relat i ons hi p  of  lea rni ng experi ences ,  compet e nci es ,  and  elem ent s .  Eac h  learni ng  experi ence 
has a mini m um level of achi evem ent that student s must meet . Student s who do not earn the 
mini m um level of achi ev em ent set for a l earni ng experi enc e will rec ei ve de tai l ed feedb ack 
from the Core Facul t y C omm i t t ee and meet with thei r ac adem i c advi s or to discu s s steps for 
improvem ent . Below  ar e Program  learni ng  exp eri e nces  and  mini m um level s  of  achi evem ent .  

 
Learni ng  Experience  Mini m um  Level  of 

Achi evem ent  
Core  Cours ework  Cours e  Gr ade  B  
Integ rat ed  Assi gnm ent  fr om  Basi c  Cont ent  Area  Cluster*  Facul t y  Rati ng  Pass  
Writ t en  Comprehens i ve  Exam i nat i on:  Mult i pl e  Choice  70%  Score  
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14. Competency Evaluation 
 
S t udent s are respons i bl e for worki ng with thei r ad vi s ors and the Core Facul t y Comm i tt ee to 
demons t rat e progr es s toward meet i ng Progr am compet enci es . Student s ac hi eve this by 
compi l i ng and present i ng evidence from lea rni ng experi enc es to facul t y duri ng thei r Annual 
Revi ew (see Section XII; Subsection 2: Annual Review ). The revi ew of l ear ni ng experi enc es 
provi des inform at i on on student progres s toward Program compet en ci es and elem ent s . The 
Core  Facul t y  Comm i t t ee  consi ders all  subm i t t ed  evidence from  learni ng  ex peri enc es  to  provi de 
an overal l rati ng of stude nt progres s toward ea ch elem ent and compet en cy. Students must 
obtain a rating of 3 (the minimum level of achievement) or better to be making adequate 
progress in the Program toward relevant outcomes. The  subm i t t ed  learni ng  experi en ce arti fact s 
are the b asi s of fa cul t y ra ti ngs of student s on each compet ency/ el em ent using the foll owi ng 
scal e:  

 
1  No  progres s  made  tow ar d  this  compet ency  and  outcom e  elem ents.  

2  Mini m al  progres s  made  toward  this  compet ency  and  outcom e  elem ents.  

3  Expect ed  p rogres s  m ade  toward  this  compet en cy and  outcom e  elements .  

4  Student  demons t rat ed  mast ery  of  this  compet en cy and  outcom e  elements.  

 

If student s do not part i ci pat e in learni ng exp eri en ces rel at ed to given elem ent s duri ng an annual 
revi ew pe ri od, fa cul t y do not rate those elem ent s . Student s who do not achi eve a rati ng of 3 or 
higher ar e plac ed on an acti on plan to assi s t the student in progres s i ng tow ard a chi evem ent of 
Program elem ent s and co mpet enci es . Aft er all lea r ni ng experi enc es associ at ed with a 
compet ency  ar e compl et e d, student s are exp ect ed  t o  achi eve a rati ng  of 4.  

 
15. Outside Employment 

 
The  Progr am encour ages student s to  limi t outsi de empl oym ent to  no more than 20 hours per 
week whi l e  en rol l ed.  This  allows  student s to  devot e time  to  program acti vi t i es  and  event s ,  
pract i cum plac em ent s , re search, and fa cul t y advi s i ng and ment ori ng. 

 
16. Dedicated Day on Campus, Program Residency Requirements 

 
The program requi res a mini m um of three years of resi dency , for many st udent s that begi ns the 
first year , fo r others it be gi ns the 2 n d  year. Resi dency is defi ned as on - cam pus attendance in  
cours es , pa rt i ci pat i on in comm uni t y - bas ed pra ct i c a  and at pro fes s i onal dev el opm ent days on 
campus .  
 
The  Program requi r es all student s to be on campus on one establ i s hed day each we ek
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�x C NS L  812 Personal i t y  Asses s m ent  II 
�x C NS L  864 Research Met hods  in Psychology  
�x C NS L  881 Quant i t at i ve  Anal ys i s  in Psychology  

 
1. Written Examination Content 

 
There are  thr ee part s  to  the  writ t en  compreh ens i ve  exam:  

�x C hange  Theory Arti cul at i on  Paper ��
�x C as e Conceptualization ��
�x C ore  Quest i on Exam i nat i on (of disci pl i ne - s peci fi c knowledge) ��

 
The  detai l s  of  each  se ct i on  of  the  exam i nat i on  are p rovi ded on the  Program  
Comprehens i ve Exam i na t i on Canvas page. The  speci fi c dates for ea ch p art of  the 
exam ar e provi ded at the begi nni ng of the semes t e r. 

 
Change Theory Paper 

Thi s port i on of the exam consi s t s of an 8- 10- pag e (wit h refe ren ces ) theo ry arti cul at i on 
paper pr epar ed prior to th e exam i nat i on date. This paper provi d es a found at i on for the 
case con cept ual i z at i on re spons e (see b elow). In th e theory arti cul at i on pape r, st udent s 
are exp ect ed to descri be t hei r theory of worki ng with client s who have both 
emot i onal / s oci al and voc at i onal / academ i c  con cern s  (i.e., integrat i ng  theoret i cal  and  
pract i cal  knowl edge). A  scori ng rubri c is provi ded to guide student ’s work to ensure all 
requi red are as ar e addr es s ed . Student s  must  pass  this  port i on (and  the  Case 
Concept ual i zat i on)  o f  the  writ t en  exam i nat i on  to  advance to the or al exam i nat i on. 

 
Case Conceptualization 

S t udent s are provi ded the choi ce of an adul t or chil d/ adol es cent case ex am pl e to use for 
the Case Concept ual i z at i on. Regardl es s of whi ch opti on student s select , they shoul d refe r 
to thei r Change Theory Arti cul at i on Paper whil e worki ng on the cas e conc ept ua l i zat i on 
part of the ex am  and  shoul d assum e  that  the  read e rs  will be  fami l i ar  with  thei r  Change  
Theory Arti cul at i on Pape r. Student s may draw fro m other theori es besi des t hei r own if 
they feel the case exam pl e nec es s i t at es a bro ader focus . Student s shoul d provi de 
literat ure citat i ons from b oth the Change Theory Arti cul at i on Paper and oth er sourc es to 
support thei r case conc ep t ual i zat i on and crit i que. A scori ng rubri c is provi ded to guide 
student ’s work to ensure all requi red are as ar e add res s ed. Student s must pass this port i on 
(and the Change Th eory Arti cul at i on Paper) o f the writ t en exam i nat i on to advanc e to the 
oral exam i nat i on.  

 
Core Question Examination of Discipline-Specific Knowledge (multiple choice) 

The purpos e of th e Core Quest i on Exam i nat i on is aimed at asses s i ng stude nt s ’ disci pl i ne -  
speci fi c kno wl edge  o f  co re areas  of  psychol ogy (c ul t ural  and  indi vi dual  differen ces ,  
biol ogi cal bases of beh av i or, cogni t i ve - af fect i ve b ases of beh avi or, soci al b ases of beh avi or, 
hist ory and syst em s , ethi cs , and res ear ch) and th ei r knowl edge of couns el i n g and school 
psychol ogy. This sect i on of the Comprehens i ve Ex am i nat i on is desi gned to align with the 
Exam i nat i on for Profes s i onal  Pract i ce in  Psychol ogy (EP P P )  in  term s  of  form at  and  cont ent . 
This  port i on of  the exam  is  made up of  100 mult i pl e  choi ce qu est i ons . Student s  do not  need  
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assi gned to the student to provi de guidance and ad vi s em ent on thei r oral ex am i nat i on 
perform an ce.  The  comm i t t ee  of  thr ee  cor e facul t y  members  will reconv ene for a  re - exam i nat i on 
at a date d eterm i ned by t he Program Dir ect or . Ge neral l y, the re - ev al uat i on is at the time of the 
next exam admi ni s t rat i on. Shoul d the student fail the Oral Ex am i nat i on twice, the student may 
file a form al reques t to th e Core Facul t y Comm i t t ee in writ i ng to obtai n per m i s s i on for an 
addi t i onal retake.  

 
When  a  student  peti t i ons  to  retake a  port i on of  the  exam after two fail ed attem pt s ,  the  reques t  
shoul d (1) outl i ne  why  the student beli eves that they will be succes s ful in t he third attem pt , (2) 
ident i fy the steps that the y are taki ng to prep ar e for the reexam i nat i on abo ve and b eyond what 
has be en done for pr evi ous  a ttem pt s ,  and  (3) prese nt thei r  timel i ne  for acco m pl i s hi ng  these steps  
leadi ng  up to  the  next  exam peri od. If a student fails the exam for a third time, it will trigger an 
action plan outlining steps necessary to prepare for fourth and final allowable attempt at the exam .  

 
IX.  PRACTICUM  PLACEMENTS  AND CLINICAL 
QUALIFYING EXAMINATION  

P ract i cum  exp eri enc es  ar e  desi gned to  provi de  student s  with  tiered  and  s eq uent i al  opport uni t i es 
to devel op and pra ct i ce clini cal skil l s under the supervi s i on of doct oral - l ev el licens ed 
psychol ogi s t s . Student s are eval u at ed for re adi nes s to begi n pract i cum wor k by revi ewi ng thei r 
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port i ons of thei r program of study:  
 

o A  mini m um of  800 pract i cum hours , with  1000 hours recommended  
o Defens e of  Doct o ral  Res earch  Proj e ct  propos al  
o Wri t t en  and  Or al  Compre hens i ve  Exams  

 
All student s must compl et e Part 2 of the APP IC Appl i cat i on for Psychol ogy Inte rns hi p to 
veri fy Inte rns hi p Eligi bi l it y and Readi nes s . This  docum ent  requi res  the  Pro gram Dire ct or to  
endors e  th e  foll owi ng stat em ent : “The fa cul t y agr ees that the student is re a dy to appl y for 
interns hi p (Yes or No ).” This endors em ent is not guarant e ed based solel y on student 
compl et i on of program requi rem ent s . It is based o n a holi s t i c revi ew by the Program Dire ct or 
eval uat i n g the student ’s academ i c and prof es s i onal progres s duri ng thei r tim e in the program , 
as descri bed in Section VII, Subsection 14: Competency Evaluation.  

 

http://www.appic.org/directory/4_1_directory_online.asp
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the  re asons  for the  sele ct i on  of  the  probl em  and  the  relat i ons hi p  of  pe rt i nent  resea rch  literat ur e 
to the probl em , as well as the rese arch and data an al ys i s methods .  
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Proj ect  Comm i t t ee  in  place o f  or  in addi t i on to  the  cur rent  members hi p  of  t he 
Committee. ��

�x If the  recom m ended  cha nge  is  approved by the  Program Dire ct or, the  student 
must compl et e the Peti t i on to Change Resea rch Comm i t t ee Members hi p form 
( see Doctoral Research Project Handbook). ��

o Note: Thi s  form  requi res  the  signat ures  of  the  stud ent , the  cur rent 
members of the Rese ar ch Comm i t t ee (incl udi ng the outgoi ng 
member or membe rs ), th e new membe r of the Co mm i t t ee, and 
the Program Dire ct or.  

�x The student must subm i t  the compl et ed and signe d origi nal Peti t i on to Change 
Research Comm i t t ee Me mbers hi p form to the Program Dir ect or  prior to the  
Doct oral Rese arch Proj e c t propos al defens e. ��

 
XII.  POLICIES  AND PROCEDURES 

Thi s  sect i on  of  the  Handbook des c ri bes  the  poli ci es  and  procedu res  appl i c abl e  to  student s  in  the 
Program . Many poli ci es corres pond to the poli ci e s of the Acad em i c Catal o g and the Student 

https://catalog.rivier.edu/index.php
https://catalog.rivier.edu/content.php?catoid=114&navoid=2089&grad
https://www.rivier.edu/notice-of-nondiscrimination/
https://www.rivier.edu/notice-of-nondiscrimination/
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from the progr am . 
 
5. Triggered Reviews and Unsatisfactory Student Progress 

 
If any  inst ruct o r’s  ev al ua t i on  of  student  perfo rm an ce and/ or  cou rs e outcom e s  is  not  sati s fact ory 
at any time prior to the annual revi ew, this defi ci e ncy must be brought to the attent i on of the 
Program Dire ct or in writ i ng. The Dire ct or may ask for a trigge red revi ew of the student ’s 
perform an ce by the Cor e Facul t y Comm i t t ee. Any facul t y member with con cerns about a 
student ’s acad em i c, prof es s i onal , or ethi cal pe rfor m ance may reques t a trig gered revi ew of  th e 

https://catalog.rivier.edu/index.php
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https://catalog.rivier.edu/content.php?catoid=114&navoid=2089&grievance
https://catalog.rivier.edu/index.php


39   

Pleas e refe r  to  Acad em i c Catal og  for a  revi ew  of  th e  proc edur e  that  is  foll owed if  the Ac adem i c 
Integ ri t y Poli cy is viol at ed.  

 
8. Withdrawal 

 
If a student wishes to wit hdraw from the Program or from a cou rs e in the Pr ogram , the student 
must foll ow the procedur es outl i ned in the most current Academic Catalog and compl et e  the  
Univers i t y’s  Withdrawal form and  subm i t  it to  the  Program Dire ct or. If a  st udent deci des to 
withdraw from the p rogr am , they cannot autom at i cal l y reen rol l . They ne ed to foll ow the 
procedur es for reen rol l m ent outl i ned in the sect i on below. 

 
9. Leave of Absence 

 
S t udent s seeki ng a leave of absenc e to addr es s pro fes s i onal , person al , or fa mi l i al obli gat i ons 
shoul d subm i t  a  writ t en  reques t  to  the  Program Di rect or . The  student  may  offi ci al l y  appl y for a 
leave of absenc e by com pl et i ng the Univers i t y’s Leave of Absence form a nd subm i t t i ng it to the 
Program Dire ct or at least two weeks prior to the end of the semes t er p rec ed i ng the anti ci pat ed 
leave. Le aves of absen ce are not gr ant ed for s emes t ers that are und erw ay an d may not be used 
to precl ude compl et i on o f a cours e or requi rem ent s for a cou rs e.  

 
The Program Dir ect or  m ust approve all leav es of absence. A lett er of expl a nat i on of the 
speci fi c re asons  for reque s t i ng the  leave must  acco m panyt he. 
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from  the  PsyD  Program  i s  not  a  dism i s s al  from  the  Divi s i on of  Couns el i ng and Psychol ogy or 
the Univers i t y. A student dism i s s ed from the Program may appl y to and be admi t t ed to anot her 
program at the Univ ers i t y. 

 
12. Student Services 

 
R i vi er  Univers i t y  provi de s  a  vari et y  of  student  serv i ces  that  can  be  found  on the  Rivi er  websi t e . 
In  addi t i on, student s  shoul d revi ew  Appendix 13 f or inform at i on reg ardi ng Disabi l i t i es / S peci al 
Needs , Financi al Aid, ID Cards , Student Parki ng, Veterans , Sexu al Ha ras s m ent , and the 
Univers i t y Nondi s cri m i nat i on Stat em ent .  

 
XIII.  PROFESSIONAL ORGANIZATIONS 

S t udent s are requi r ed to join at least one prof es s i onal organi zat i on relevant to the fiel d of 
couns el i ng and  school  psychol ogy. Members hi p  in  profes s i onal  organi zat i ons  cont ri but es  to 
student mast ery of some program compet enci es . S tudent s recei v e signi fi can t discount s on 
members hi p rates . Below are ex am pl es of some or gani zat i ons relev ant to Program aims.  

 
American Psychological Association (APA) r ep res ent s all disci pl i nes withi n 
psychol ogy. APA’s Divi s i on 16 repres ent s Schoo l Psychol ogy excl us i vel y, whil e 
Divi s i on  17 repres ent s  Couns el i ng Psychol ogy. The  Ame ri can  Psychol ogi c al  Associ at i on 
of  Graduat e Student s  (AP AGS )  is  the  voice  of  student  conc erns  withi n  the  APA.  APAGS 
devel ops , endors es , and dissem i nat es inform at i on to student s about relevan t educat i on 
and trai ni ng issues , legi s l at i ve posi t i ons and devel opm ent s , and future dir ec t i ons or 
changes in the fi el d through print ed ev an t6 (t)-2 (i)-9.-1 -12 ( (t)-2 (i)-9.-1 )-2 (s)-1 (s)-1 (ue)4 (s)-
 

http://www.apa.org/apags/programs/scholarships/index.aspx




42   

Appendix 1: List of Program Core Faculty Members 
 

 
Ralph Sperry, PhD ABPP, Saybrook Univers i t y 
 Dean , Divi s i on of Couns el i ng and Psychol ogy 
 Direct or, PsyD Progr am in Couns el i ng and Psychol ogy 
 Licens ed Psychol ogi s t : New Hamps hi re, M assach us et t s , Connect i cut  
 ABP P Board Cert i fi ed in Organi zat i onal and Busi nes s Consul t i ng Psychology 
 Speci al t y are as : Psychot herapy , Rese ar ch in Consci ous nes s , Organi zat i on Devel opm ent  

Elizabeth Harwood, PhD, Univers i t y  of Mont an a 
Assi s t ant Profes s or in Psychol ogy 
Depart m ent  Coordi nat or, Depart m ent  of Psychology 
Speci al t y  Areas :  Best  Pra ct i ces  in  Teachi ng,  Depre s s i on; Relat i ons hi p  Confli ct and 

Sati s fact i on; Body Dissat i s fact i on; Subst ance Abu se.  

Carol Langelier, PhD, Nort heas t ern  Unive rs i t y 
Profes s or in Educat i on and Couns el i ng 
Licens ed Psychol ogi s t (NH) 
Direct or, Graduat e Coun s el i ng & School Psychology Programs  
Speci al t y  Areas :  Cogni t i ve Behavi oral  The rapy (CB T);  Divers i t y  in  Counsel i ng and 

Leade rs hi p; School Couns el i ng; Cult ural Cont ext of Educat i on; 
Asses s m ent , Diagnos i s and Treat m ent 

 
Cheryl Maykel, PhD, U ni vers i t y of Connect i cut 

Associ at e Prof es s or of Educat i on and  Couns el i ng 
Nati onal l y  Cert i fi ed  School Psychol ogi s t (NCSP)  
Speci al t y  Areas :  Mind-B ody Heal t h  and  Well nes s ;  Chil dhood Obesi t y; School 

Psychol ogy; Ethi cs in Human Subj ect s Resear ch 
 
 

Jessica Leonard, PhD, West Virgi ni a Univers i t y  
 Assi s t ant Profes s or of Pr act i ce in Couns el i ng and School Psychol ogy 
 Licens ed Psychol ogi s t (NH, ME) 
 Fiel d Placem ent Dir ect or  

Speci al t y Areas : Acc ept a nce and Comm i t m ent Therapy (AC T), Cogni t i ve Behavi oral  
   Therapy (CB T), Evid enc e-bas ed Interv ent i on, Tra um a Therapy 
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Appendix 2: Program of Study Form 
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Appendix 3: Request for Course Transfer Form 

 
Course Transfer Request 

 
S t udent Name:   Date of Requ es t :   

 

Inst ru ct i ons : For  each  ro w,  pleas e indi c at e  the cou rs e tak en  at  anot her inst i t ut i on  and  the Rivi er 
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Appendix 4: Curriculum Competency Map 
 

C om pet ency & Element s  Cours es  
  
C ompet ency 1 –  Disci pl i ne - S peci fi c K n owl edge   
Discipline-specific knowledge represents the requisite core knowledge of psychology an 
individual must have to attain the profession-wide.  

  
Element 1a: Student s demons t rat e an approp ri at e mast ery of the disci pl i ne speci fi c 
knowl edge in heal t h se rv i ce psychol ogy (e.g., d ev el opm ent al , biol ogi cal , cogni t i ve, 
affe ct i ve, and soci al aspe ct s of behavi or, and the h ist ory of the disci pl i ne of psychol og y).  

ED801, ED802, ED803, ED804, ED820, ED825  

Elem ent 1b: Student s demons t rat e a subst ant i al u nders t andi ng of the integ rat i on of 
disci pl i ne speci fi c knowl edge of he al t h servi c e ps ychol ogy.  ED825 

Elem ent 1c: Student s demons t rat e knowl edge an d compet enc e in rese arch methods , 
quant i t at i ve anal ys i s , and psychom et ri cs .  ED809, ED864, ED881  

  
Compet ency 2: Comm uni cat i on and Interp ers onal Skil l s   
  
Element 2a: Devel op and maint ai n effe ct i ve rel at i ons hi ps with a wide rang e of 
indi vi dual s , incl udi ng coll eagues , comm uni t i es , or gani zat i ons , supervi s ors , supervi s ees , 
and those re cei vi ng prof e s s i onal servi ces .  

ED833 

Elem ent 2b: Produce and comprehend o ral , nonve rbal , and writ t en comm uni cat i ons that 
are inform at i ve and well integrat ed; demons t rat e a thorough grasp of pro fes s i onal 
language and conc ept s .  

ED806, ED810, ED812, E D815, ED816, ED833  

Elem ent 2c: Demons t rat e effe ct i ve interpe rs onal s kil l s and the abil i t y to manage diffi cul t 
comm uni cat i on well .  ED833 

  
Compet en cy 3: Profes s i onal Values and Atti t udes   
  
Element 3a: Student s behave in ways that refl e ct the values and atti t udes of psychol ogy, 
incl udi ng integri t y, deport m ent , profes s i onal ident i t y, account abi l i t y, lifel ong learni ng, 
and conc ern for th e welf a re of others .  

ED833 

Elem ent 3b: Student s engage in self - refl e ct i on re gardi ng one's pe rsonal an d profes s i onal ED838  
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funct i oni ng; engage in ac ti vi t i es to maint ai n and improve  
perform an ce, well -
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Elem ent 7c: Student s demons t rat e the abil i t y to integrat e awar enes s and k nowl edge of 
indi vi dual and cult ural differ ences in the conduct of profes s i onal rol es (e.g. , resea rch, 
servi ces , and other pro fes s i onal acti vi t i es ).  This incl udes the abil i t y to appl y a fram ework 
for worki ng effe ct i vel y with areas of indi vi dual and cult ural divers i t y not previ ous l y 
encount er ed over th e cou rs e of thei r car eers . Also incl uded is the abil i t y to work 
effe ct i vel y with indi vi dual s whose group membe r s hi p, demographi c ch ara ct eri s t i cs , or 
worl dvi ews cr eat e confl i ct with thei r own. Trai ne es are expe ct ed to respon d 
profes s i onal l y in incre as i ngl y compl ex situat i ons with a great e r degr ee o f independen ce as 
they progres s acros s lev e l s of trai ni ng.  

 

  
C o mpet ency 8 : Asses s m ent   
Students develop the substantially independent ability to formulate research or other 
scholarly activities that are of sufficient quality and rigor to have the potential to 
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Appendix 6: Request for Permission to Apply for Internship Form 
 

Request for  Permission to Apply  for  Pre-Doctoral Internship  
 

Ins t ru ct i ons :  The  appl i ca nt  is  requi red  to  compl et e  the  info rm at i on  on this  form  and  meet  with 
thei r  Rese arch  Comm i t t ee  Chai rpe rs on, the  Progra m Direct or , and  the  Pract i cum  Inst ruct or fo r  
revi ew  and app roval . The  compl et ed form shoul d be  returned to the  Progra m Direct or.  

 
Appl i cant Name:   

 

Date enteri ng  progr am :  _  Proj ect ed Date o f Inte rns hi p:   
 

Practicum Instructor Approval: 

R equi rem ent :  mini m um 800 pract i cum  hours . 

Total Pract i cum Hours to Date:  

Proj ect ed  Addi t i onal  Prac t i cum  Hours:  
 
 
 

Pract i cum  Inst ruct or  Date  
 

Research Chairperson Approval: 
 

R equi rem ent :  Doct oral  R esear ch  Proj ect  propos al  succes s ful l y  de fended 

Date of Defens e:   

 
 
 

Research  Chairperson  Date  
 

Program Director Approval:  
 

R equi rem ent :  Compl et i on  of  Writ t en  and  Or al  Comprehens i ve  Examination  
 
 

Date Passed  Writ t en  Ex a m i nat i ons :   Date Passed Oral Ex am i nat i ons :   
 
 
 
 

Program Dire ct or  Date  
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Appendix 7: Learning Experience Evidence Submission Form 

Competency Portfolio  Artifact Cover Sheet (Sample) 
 

Competency 7: Individual and Cultural Diversity 
Stu d e n ts  will dev e lo p kno wle d g e  of  th e  cur r e n t  th eo r e tic a l  an d  em p ir ic a l  kn o wle dg e  base  as  it rela te s  to  ad d r e ssin g 
div e r sity in all pro f e ssio n a l activ itie s in clu d in g rese a r c h , train in g , su p er v isio n /c o n su lta tio n, an d ser v ic e .  

 
Element 7a. Stu d e n ts  dem o n str a te  an  un d e r sta n d ing of  ho w  th eir  own  per son a l/c u ltu r a l histo r y ,  attitu d e s,  and 
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Appendix 8: Disposition Forms 
 

Annual Student Disposition Form (Self-Rating) 
 
 

S t udent  Name:  Date:   
 
 

Year in Revi e w:   
 

The eval uat i on of out co m e compet enci es o f the Rivi er Couns el i ng and School Psychol ogy 
Program is  intended to provi de fe edback on stude nt progres s toward achi e vem ent of progr am 
compet enci es and  relat e d elem ent s . Student s must obtai n a facul t y rati ng of 3 or bett er  in order 
to be maki ng adequat e  progres s  is  the  progr am  to ward  the  b elow  compet e nci es  and  elem ent s : 

 
Competency 2: Communication and Interpersonal Skills 
S t udent s  devel op the  abil i t y  to  comm uni cat e  and  use  interpers onal  skil l s  effe ct i vel y  in 
increas i ngl y  compl ex situat i ons with increas i ng independen ce.  

 
Element 2a: S t udent s util i ze knowl edge and skil l s to devel op and maint ai n effe ct i ve 
relat i ons hi ps  with  a  wide  range  o f  indi vi dual s  and  produce  and  compr e hend oral , 
nonverbal , and  writ t en  comm uni cat i ons that are inform at i ve and well integrat ed.  

 
Element 2b: S t udent s demons t rat e a  thorough gra sp  of prof es s i onal langua ge and 
concept s  whil e  demons t r at i ng effe ct i ve interpers o nal  skil l s  and  the  abil i t y  to  manage 
diffi cul t comm uni cat i on well .  

 
Competency 3: Professional Values and Attitudes 
S t udent s demons t rat e be havi or that refl ect the val ues and atti t udes of psyc hol ogy, incl udi ng 
integri t y,  deport m ent , profes s i onal  ident i t y,  accou nt abi l i t y,  lifel ong  learni ng,  and  conce rn  fo r 
the welfa re of othe rs .  

 
Element 3a: Student s demons t rat e and util i ze app ropri at e knowl edg e, skil l s , and 
atti t udes  in  refl ect i ng  on, crit i cal l y  eval uat i ng, and  improvi ng one’s  own  pro fes s i onal 
practices.  

 
Element 3b: Students  demonstrat e  openness  and  responsiveness  to  feedback  from  peers, 
facul t y,  supervi s ors , and consum ers of se rvi ces .  

 
Element 3c: S t udent s and graduat es will per form acti vi t i es consi s t ent with those 
ident i fi ed in  heal t h servi ce psychol ogy incl udi ng licens ure (wh er e approp r i at e), 
members hi p and/ or pa rt i ci pat i on in nati onal , stat e, and local org ani zat i ons , and 
through thei r expres s ed p rofes s i onal goal s .  
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Competency 9: Ethical and Legal Standards 
S t udent s devel op knowl edge of, and ad her e to, all relevant ethi c al and leg al standards , 
guidel i nes , laws,  regul at i ons , rules ,  and  poli ci es  g overni ng he al t h  servi c e p sychol ogy at  the 
organi zat i onal , loc al , stat e, regi onal , and fed eral le vel s in thei r profes s i onal work. 

 
Element 9a: S t udent s are knowl edge abl e of and act in accord anc e with ea c h of the 
foll owi ng: the current ve rsi on of the APA Ethi cal Princi pl es of Psychol ogi s t s and 
Code of Conduct ; releva nt laws, regul at i ons , rule s , and poli ci es governi ng heal t h 
servi ce psychol ogy at  the organi zat i onal , loc al ,  sta t e,  regi onal , and  feder al  l evel s ;  and 
relevant pro fes s i onal stan dards and guidel i nes . 

 
Element 9b: R ecogni ze ethi cal  dilem m as  as  they  arise and  appl y ethi c al  de ci s i on- 
maki ng proces s es in ord e r to resol ve the dilem m as . 

 
Element 9c: S t udent s conduct them s el ves  in  an  et hi cal  manne r in  all  pro fes s i onal 
activiti es.  

 
Please rat e yours el f on ea ch  elem ent  using the foll owi ng scale:  

 
1  2  3  4  N/A  

(Never)  (Occasionally)  (Usually)  (Always)  (No  basi s  for  judgment)  
 
 

Narr at i ve Comm ent s : Pleas e  tak e a few  minut es  to  incl ude comm ent s  about your overal l 
perform ance.  
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Annual Student Disposition Form (Faculty-Rating) 
 
 

S t udent  Name:  Date:   
 
 

Year in Revi e w:   
 
 

The eval uat i on of out co m e compet enci es o f the Rivi er Couns el i ng and School Psychol ogy 
Program is  intended to provi de fe edback on stude nt progres s toward achi e vem ent of progr am 
compet enci es and  relat e d elem ent s . Student s must obtai n a facul t y rati ng of 3 or bett er  in order 
to be maki ng adequat e  progres s  is  the  progr am  to ward  the  b elow  compet e nci es  and  elem ent s : 
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Competency 9: Ethical and Legal Standards 
S t udent s devel op knowl edge of, and ad her e to, all relevant ethi c al and leg al standards , 
guidel i nes , laws,  regul at i ons , rules ,  and  poli ci es  g overni ng he al t h  servi c e
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Appendix 10: Reenrollment Form 

Application for  Reenrollment 
 

A  compl et e  revi e w  of the  appl i cant ’s  academ i c  re c ord will be  conduct ed by the Core  Facul t y 
Comm i t t ee of the  Program with the approval of th e Dean o f the Divi s i on of Educat i on and 
Couns el i ng prior  to  any  deci s i on  to  re - en rol l  a  for m er  student  in  the  progra m . If  the  requ es t  is 
approved, con di t i ons for reenrol l m ent may b e spe ci fi ed.  
Pleas e compl et e  and subm i t  this  form  to  the  Program Direct or . 

 

Name:   
 
 

Rivier Identification Number:   
 
 

Year Admitted to the Program:   
 
 

Term of Last Enrollment:   
 
 

Proposed Term of Reenrollment:   
 

 
P l eas e descri be in  detai l  the  reason(s )  you wish  to reenrol l  in  the  Progr am  at  this  time  and  the 
ways in which you plan t o be succes s ful , if the Core Facul t y Comm i t t ee approves your 
reenrollm ent.  
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Nondiscrimination Statement 
R i vi er Univers i t y does not discri m i nat e on the ba si s of race, color, nati ona l origi n reli gi on, age, 
veteran  or  mari t al stat us ,  sex,  gender  ident i t y,  sexual  orient at i on  or  disa bi l i t y  in  admi s s i on or 
acc es s  to, treat m ent  in  or  empl oym ent  in  its  program s  and acti vi t i es  (except in  the  limi t ed 
condi t i on of a bona fide job qual i fi cat i on- B FJ Q) and Titl e IX requi res that the Univers i t y not 
discri m i nat e  on the base s stat ed above.  

 
This poli cy prohi bi t s impl yi ng or threat eni ng that an appl i cant ’s or a comm uni t y member’s ra ce, 
color, reli gi on, sex,  nati onal  origi n, age,  disabi l it y,  mari t al stat us ,  veteran  stat us ,  or  disabl ed 
veteran stat us will have any effe ct on the indi vi dual ’s educ at i on, matri cul at i on, empl oym ent , job 
assi gnm ent , wages ,  p ro m ot i on, or  any  other  co ndi t i on of  learni ng, emp l oym ent  or  future  job 
opport uni t i es (except in t he limi t ed condi t i on of a bona fide job qual i fi c at i on). This poli cy also 
prohi bi t s any conduct that woul d tend to cre at e an inti m i dat i ng, hosti l e or offens i ve wo rk 
environment.  



61   
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